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Abstract — This study aims to find efforts to improve teacher performance through the development of 

variables that have a relationship with teacher performance, namely visionary leadership, teamwork and 

personality with the first step researching the strength of the relationship between research variables, the 

strength of the relationship between visionary leadership and teacher performance. between teamwork and 

teacher performance. The strength of the relationship between personality and teacher performance. The 

strength of the relationship of visionary leadership and teamwork together with teacher performance. The 

strength of the relationship of visionary leadership and personality together with teacher performance. The 

strength of the relationship of teamwork and personality together with teacher performance. The strength of the 

relationship of visionary leadership, teamwork and personality together with teacher performance. The 

population of this research is the teachers of ASN SMA Negeri in Tangerang City totaling 453 people from 12 
SMA Negeri. The sampling technique used is a random sampling technique (proportional random sampling). 

Samples were taken using the Slovin formula with a sampling error rate of 5%. The results of the calculation of 

the number of samples are 213 people. The research method uses quantitative methods with quantitative 

analysis. The results of the study show that there is a positive and very significant relationship between the 

principal's visionary leadership and teacher performance, there is a positive and very significant relationship 

between teamwork and teacher performance, there is a positive and very significant relationship between 

personality and teacher performance. 
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I. INTRODUCTION  

Development is a continuous process that covers all aspects of people's lives, including social, economic, 

political and cultural aspects with the main objective of improving the welfare of the nation's citizens as a whole. 
According to Law No. 20 of 2003 concerning the National Education System that in the process of sustainable 

development, the role of education is very strategic. Based on the strategic role of education in development, it 

is not surprising that then the government and society give considerable attention to the problem of education. 

The great concern of the government and the community is one of them seen in the effort to create a society that 

can receive education equally, meaning that both the government and the community seek educational facilities 

in the form of schools or madrasas from basic education to secondary education, so that with these facilities the 

community can enjoy the learning process. education in a formal institution. 

 

In an effort to educate the nation's life, teachers who are also referred to as educators and are one of the 

education staff, occupy a very important position. With their professionalism and close relationship with 

students, teachers play a role in creating a conducive learning environment. Law number 20 of 2003 concerning 
the National Education System states that educators are professionals in charge of planning and implementing 

the learning process, assessing learning outcomes, conducting guidance and training, as well as conducting 

research and community service. In learning, the professionalism of teachers is reflected in their ability to make 

quality instructional designs or learning designs before holding meetings with their students. The teacher's 

ability to make instructional designs will greatly affect the students' abilities, especially the learning outcomes to 
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be achieved. So the professional task of teachers which is very important and very closely related to learning 

activities is the making of instructional designs or learning designs which every teacher must master. 
 

The teacher is someone who is not only tasked with teaching students, but also has to educate students to 

become spiritually and physically intelligent individuals. Turning students into quality generations is not easy, 

but requires hard work and the participation of families, schools, religions, and communities. Therefore, a 

teacher must have various kinds of competencies as a teacher who has professional performance, namely 

discipline, achievement, loyalty, and responsibility. Teachers can improve their performance by doing positive 

things in carrying out their duties as a teacher such as teaching according to the schedule, always on time, never 

skipping teaching, working well with fellow teachers, being honest, and so on. Professional teachers must of 

course have high performance in order to produce disciplined, achievement, loyal, and responsible performance. 

Teachers can improve their performance by doing positive things in carrying out their duties as a teacher such as 

teaching according to the schedule, always on time, never skipping teaching, working well with fellow teachers, 

being honest, and others. Teacher performance can be defined as the extent to which a teacher works optimally 
according to his abilities in an effort to achieve institutional goals. The ability of a teacher will be seen at the 

time of teaching which can be measured from his teaching competence. 

 

Based on the view above that teacher performance there are several characteristics, including: 1) teachers 

such as basic knowledge, sense of responsibility, and curiosity, 2) students such as learning opportunities and 

academic assignments, 3) teaching factors such as lesson structure and communication, and 4) learning aspects 

such as engagement and success in The presence of the teacher as one of the implementers of the Education 

Office program which is one part of the organization of the Regional Government, can make a strong 

contribution to improving the quality of education. The following is data on teacher performance in several 

schools in the work area of the South Tangerang City Education Office at the State Senior High School level 

that was collected through a preliminary survey focused on aspects of the ability to plan and prepare for 
teaching, mastery of the material to be taught to students, mastery of methods and teaching strategies, giving 

assignments to students, class management skills and the ability to conduct assessments and evaluations. 

 

In this preliminary survey, several school principals assessed several teachers in their schools as many as 40 

teachers at the South Tangerang City Senior High School. The data in the table above is the result of a 

preliminary survey that was successfully recapitulated. Based on the preliminary survey data above, the 

condition can indicate that the performance of public high school teachers in the Tangerang City Education 

Office is still low, so it needs to be improved to a better stage. However, the improvement in question, 

especially in terms of improving teacher performance, requires sufficient time because it is related to various 

factors that influence it. Conditions like the above can be minimized if in school life we have a visionary 

leadership of the principal, good teamwork and teacher personality, a cultured environmental conduciveness 

with good spiritual support will raise self-awareness which of course will be a good and cooperative synergy in 
achieving goals. school together. 

 

Principal's visionary leadership is a complex phenomenon of social interaction, and is often difficult to read. 

Leadership in any organization definitely requires a leader who can understand the goals of the organization, 

pay attention to and fulfill the life of each individual. Principals who have visionary leadership are principals 

who have insight and understand the needs of their followers. The visionary principal has the idea of being able 

to see the future in facing challenges and solving them without any hassles. The Principal's visionary leadership 

holds the skills to motivate all school members, create long term partnerships with other organizations or 

institutions, generate suitable resources for use in institutions and no doubt, this enables organizations to change 

over time. This study aims to find efforts to improve teacher performance through the development of variables 

that have a relationship with teacher performance, namely visionary leadership, teamwork and personality with 
the first step researching the strength of the relationship between research variables, the strength of the 

relationship between visionary leadership and teacher performance. between teamwork and teacher performance. 

The strength of the relationship between personality and teacher performance. The strength of the relationship of 

visionary leadership and teamwork together with teacher performance. The strength of the relationship of 

visionary leadership and personality together with teacher performance. The strength of the relationship of 

teamwork and personality together with teacher performance. The strength of the relationship of visionary 

leadership, teamwork and personality together with teacher performance. 
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II. METHOD 

This study uses a combination of sequential explanatory design research methods. According to Sugiyono 

(2011:415) the sequential explanatory design combination research method is a combination research method 

that combines quantitative and qualitative research methods sequentially, in the first stage the research was 

carried out using quantitative methods and in the second stage was carried out using qualitative methods.The 

research method used is a survey with a approach correlational. The research variable consisted of three 

independent variables, namely the visionary leadership of the principal (X1), teamwork (X2), and personality 

(X3), with the dependent variable being teacher performance (Y). To obtain data in the field used measuring 
instruments (instruments) in the form of a questionnaire that was compiled based on the indicators that exist in 

the research variables. The primary data needed is data on the principal's visionary leadership, teamwork and 

personality and teacher performance. 

The problem context in this study can be seen in Figure 2 

 
 

 

Fig 2. Research Model 

Information : 

X1: Principal Visionary Leadership Variable , X2: Teamwork Variable, X3: Personality Variable and Y: 
Teacher Performance Variable 

 

Based on the theoretical studies and frameworks that have been described, the research hypotheses can be 
formulated as follows: 

1. There is a positive relationship between visionary leadership and teacher performance, so that 
strengthening visionary leadership can improve teacher performance 

2. There is a positive relationship between teamwork and teacher performance, so that strengthening 

teamwork can improve teacher performance 

3. There is a positive relationship between personality and teacher performance, so that personality 
strengthening can improve teacher performance 

4. There is a positive relationship between visionary leadership and teamwork together with teacher 
performance, so that strengthening visionary leadership and teamwork together can improve teacher 

performance 

5. There is a positive relationship between visionary leadership and personality together with teacher 
performance, so that strengthening visionary leadership and personality together can improve teacher 

performance 

6. There is a positive relationship between teamwork and personality together with teacher performance, so 

that strengthening teamwork and personality together can improve teacher performance 
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7. There is a positive relationship between visionary leadership, teamwork and personality together with 

teacher performance, so that strengthening visionary leadership, teamwork and personality together can 
improve teacher performance 

 

The population of this study were teachers of State High School (SMAN) in South Tangerang City with the 
status of State Civil Apparatus (ASN), totaling 453 people from 12 schools. The data of ASN teachers were 

taken as the population in this study on July 5, 2018. The sampling technique used is a random sampling 

technique (proportional random sampling), this technique is used because the population has heterogeneous 

members/elements and the population is large. The sample is part of the number and characteristics possessed 

by the population. Based on the results of calculations from Slovin, the population studied was 213 people. The 

sampling technique used proportional random sampling technique by taking into account the proportion of the 

population in each school. 

 

III. RESULT AND DISCUSSION 

The Relationship between Principal's Visionary Leadership and Teacher Performance 

Research results for the principal's visionary leadership instrument obtained a median value of 136, far 

above the theoretical median of 75, indicating that the principal's visionary leadership is good. On the other 

hand, the results of the significant correlation test between the principal's leadership and teacher performance 

obtained the value of tcount = 29,035 which is greater than the value of ttable = 1.6525 which indicates there is 

a significant relationship between the visionary leadership of the principal and teacher performance. 

Based on the results of the research by testing the hypothesis, the value of the simple linear correlation 

coefficient between the visionary leadership of the principal and the teacher's performance (ry1) is 0.894. The 

probability value is 0.000 < 0.05, then Ho is rejected, so it can be concluded that the correlation coefficient is 

significant. Thus, this study confirms that independently there is a significant relationship between the 
principal's visionary leadership and teacher performance. The results of this study get the equation = - 28.977 + 

1.098 X1 can be used to predict teacher performance based on the school principal's visionary leadership score, 

it can be predicted that every 1 increase in the principal's leadership score will increase teacher performance by 

1.098 times at a constant - 28.977. 

The results of the calculation (analysis) are quantitatively strengthened by findings and qualitative 
analysis which states that principals who have a vision will make it easier for teachers to make work programs. 

Visionary principals provide measurable and clear directions for school goals, this is able to improve teacher 

performance. The results of observations in schools show that the principal is always optimistic, dares to take 

risks and is responsible. For example, the planned idea turned out to require a lot of funds. Seeing this situation, 

the principal will automatically be responsible for making funding run smoothly, whether it is applying for 

funding or even borrowing money. He did this in order to realize the idea he had planned from the start. This 

optimistic attitude, dare to take risks and be responsible is able to make teachers have a high level of trust in 

leaders which leads to increased teacher motivation to work optimally so that teacher performance increases. 

Based on the description above, the visionary leadership of the principal independently is one of the determining 

factors in improving teacher performance at SMA Negeri Tangerang Selatan. 

Relationship between Teamwork and Teacher Performance 

The results of descriptive statistics for teamwork instruments obtained a median value of 139, far above the 

theoretical median of 98, indicating that the teamwork of SMAN Tangerang Selatan teachers was good. On the 

other hand, the results of the significant correlation test between teamwork and teacher performance obtained 

the value of tcount = 18,184 which is greater than the value of ttable = 1.6525 which indicates that there is a 
significant relationship between teamwork and teacher performance. The results of the simple correlation 

research show that there is a significant relationship between teacher teamwork and teacher performance, 

meaning that teachers who have good teamwork will have an impact on high performance. The strength of the 

relationship between teamwork and teacher performance is reflected in the ry2 correlation coefficient of 0.781. 

The diversity in teacher performance related to personality is reflected in the coefficient of determination of 

0.610 or 61.0%, while the remaining 39.0% is influenced by other factors. The results of this study get the 

equation = - 1.264 + 0.871 X2 can be used to predict teacher performance based on teamwork scores, it can be 
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predicted that every 1 increase in teamwork score will increase teacher performance by 0.871 times at a constant 

- 1.264. 

The quantitative data above is strengthened by the observational data of qualitative research which 

concludes that qualitative teamwork in the field has the same tendency as teamwork in quantitative research. 

Some findings in the field (schools) show that schools with good subject teacher deliberations (MGMPs) have 
better teacher performance than schools whose MGMPs do not work. Schools that regularly hold regular 

meetings between personnel to share knowledge and discuss problem solving for a solution have teacher 

performance that continues to improve from time to time. Based on the description above, teamwork is one of 

the determining factors in improving teacher performance. 

The Relationship between Teacher Personality and Teacher Performance 

The results of descriptive statistics for the teacher's personality instrument obtained a median value of 
110, far above the theoretical median of 93, indicating that the teacher's personality at SMA Negeri Tangerang 

Selatan was good. On the other hand, the results of the significant correlation test between teamwork and 

teacher performance obtained the value of tcount = 73.770, which is greater than the value of ttable = 1.6525 

which indicates that there is a significant relationship between the teacher's personality and teacher performance. 

The results of calculations and analysis of simple correlation research show that there is a significant 

relationship between the teacher's personality and teacher performance, it can be interpreted that teachers who 

have good personalities will have high performance. The strength of the relationship between teacher 

personality and teacher performance is reflected in the correlation coefficient value of 0.981. The diversity in 

teacher performance related to personality is reflected in the coefficient of determination of 0.963 or 96.3%, 

while the remaining 3.7% is influenced by other factors. 

The results of this study get the equation = 60.041 + 0.554 X3 can be used to predict teacher 

performance based on the teacher's personality score, it can be predicted that every 1 increase in the teacher's 

personality score will increase teacher performance by 0.554 times at a constant 60.041.Direct supervision in 

schools for qualitative research observations that have obtained several findings including good teacher manners, 
friendly, caring for students and serving every learning with dedication, showing the teacher's personality in 

general is very good. Almost all the students who interviewed gave the answer that they were happy and guided 

by the teachers at school, this shows that the teachers of SMA Negeri Tangerang Selatan have good 

personalities. Based on the description above, it can be concluded that the teacher's personality is one of the 

determinants of the performance of the SMA Negeri Tangerang Selatan city teacher. 

Relationship Principal Visionary Leadership and Teamwork with Teacher Performance 

The results of statistical descriptive data processing for the variables of the principal's visionary 
leadership and teamwork showed medians of 135 and 136 which were far above the theoretical median. The 

statistical descriptive results of these two independent variables are in line with the descriptive results of the 

dependent variable Teacher Performance which also obtained a median value of 121 which is far above the 

theoretical media value of 80. This statistical descriptive result reflects that the principal's visionary leadership 

and high teamwork will improve teacher performance to be high. Based on the results of hypothesis testing with 

regression testing, the value of Fcount = 555.367 is greater than Ftable = 2.65. The results of this significance 

test indicate that there is a positive relationship between the principal's visionary leadership and teamwork with 

teacher performance. At the South Tangerang City Senior High School, if they have good teamwork, the 

teacher's performance will be good. 

The results of the calculation to find out the level of the relationship between the independent and 

dependent variables, the correlation coefficient value of the relationship between the principal's visionary 

leadership and teamwork with teacher performance (ry12) is 0.917, with a probability value (sig) 0.000 <0.05 

then Ho is rejected, meaning there is a leadership relationship. visionary principal and teamwork with teacher 
performance. Thus, this study confirms that there is a relationship between the principal's visionary leadership 

and teamwork with teacher performance. The results of this study are in line with Hersey and Blanchard's theory 

that there are four main leadership styles: Telling/directing, the leader tells members of the organization what to 

do and how to do it; Selling/Coaching, leaders provide information and direction, but there is more 

communication with followers; Participating/consulting, the leader focuses more on relationships and less on 

direction. Leaders work with teams, and share decision-making responsibilities; Delegating, the leader passes 
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most of the responsibility on to followers or groups. Leaders still monitor progress, but they are less involved in 

decisions. 

Based on the description above, the principal's visionary leadership and teamwork are the determining 

factors in improving the performance of the teachers of SMA Negeri Tangerang Selatan. This is reinforced by 

the results of quantitative research and focuses on the fourth qualitative research, namely: which of the two 
independent variables, namely the visionary leadership of the principal and teamwork is more dominant in 

relation to teacher performance. reinforced by qualitative data that teamwork is more dominant in influencing 

teacher performance than the visionary leadership of the principal. 

The relationship of Principal Visionary Leadership and Teacher Personality with Teacher Performance. 

The results of statistical descriptive data processing for the variables of visionary leadership and 

teacher personality show medians of 135 and 1110 which are far above the theoretical median, this gives an 
illustration that the visionary leadership of the principal and the personality of the teachers of SMA Negeri 

Tangerang Selatan is good. The statistical descriptive results of these two independent variables are in line with 

the descriptive results of the dependent variable on teacher performance which also obtained a median value of 

121 which is far above the theoretical median value of 80. These statistical descriptive results reflect that the 

principal's visionary leadership and high teacher personality will increase teacher performance to be high. . 

Based on the results of hypothesis testing with regression testing, the value of Fcount = 2716,754 is 
greater than Ftable = 2.65. The results of this significance test indicate that there is a positive relationship 

between the principal's visionary leadership and the teacher's personality with teacher performance. good and 

the teacher at the South Tangerang City Public High School has a good personality, the teacher's performance 

will be good. The results showed that there was a significant positive relationship between the principal's 

visionary leadership and the teacher's personality with teacher performance. Based on the results of the study, 

the correlation coefficient value of the relationship between the principal's visionary leadership and the teacher's 

personality with (ry13) was 0.981, with a probability value (sig) of 0.000 < 0.005, then Ho was rejected, 

meaning that there was a significant relationship between the principal's visionary leadership and the teacher's 
personality with performance. teacher. Thus, this study confirms that there is a significant positive relationship 

between the principal's visionary leadership and the teacher's personality with teacher performance. The 

contribution of the principal's visionary leadership and the teacher's personality to the teacher's performance 

(r2y13) is 0.967 which can be interpreted as 96.7 % diversity in teacher performance can be explained by the 

principal's visionary leadership and teacher personality. Based on the description above, the principal's visionary 

leadership and teacher's personality are the determining factors for the performance of SMA Negeri teachers in 

South Tangerang. This is reinforced by the results of quantitative research and focuses on the fifth qualitative 

research, namely: which of the two independent variables, namely the visionary leadership of the principal and 

the teacher's personality, is more dominant in relation to teacher performance, obtained information based on 

quantitative data through the results of the partial correlation test which reinforced by qualitative data that 

personality is very dominant in influencing teacher performance than the visionary leadership of the principal. 

The partial correlation results show that the relationship between the principal's visionary leadership and teacher 
performance with the control variables of teamwork and personality has no significant effect, it can be 

concluded that the relationship between the teacher's personality variable and teacher performance is more 

dominant than the relationship between the principal's visionary leadership and teacher performance. The 

correlation value of the principal's visionary leadership and teacher's personality with teacher performance (ry13) 

of 0.981 is exactly the same as the simple correlation value of teacher's personality with teacher performance 

(ry3 = 0.981) indicating that the principal's visionary leadership variable has no significant relationship with 

teacher performance. 

 

The relationship between Teamwork and Teacher Personality with Teacher Performance. 

Based on the results of hypothesis testing with the variable regression test of teamwork and teacher's 
personality with teacher performance, the value of Fcount = 3032,694 is greater than Ftable = 2.65. The results 

of this significance test indicate that there is a positive relationship between teamwork and teacher personality 

with teacher performance, which means working teamwork. well supported by a healthy teacher personality will 

increase teacher performance to be good. The results showed that there was a significant positive relationship 
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between teamwork and teacher personality with teacher performance. Based on the results of the study, the 

correlation coefficient of the relationship between teamwork and personality with teacher performance (ry23) 
was 0.983, with a probability value (sig) 0.000 <0.05, then Ho was rejected, meaning that there was a 

relationship between teamwork and teacher personality with teacher performance. Thus, this study confirms that 

there is a significant positive relationship between teamwork and teacher personality with teacher performance. 

The correlation coefficient of 0.983 according to the Guilford category is classified as very high, which 
means that it has a very high correlation. The diversity in the performance of SMA Negeri Tangerang Selatan 

city teachers can be explained due to the influence of teamwork and the teacher's personality obtained from the 

coefficient of determination of 0.967, which it is interpreted that 96.7% of the performance factors of SMA 

Negeri Tangerang Selatan city teachers are jointly influenced by teamwork and teacher personality. 

Based on the description above, the principal's visionary leadership, teamwork and teacher personality 
are the determining factors in improving the performance of SMA Negeri teachers in South Tangerang City. 

This is reinforced by the results of quantitative research and focus on the sixth qualitative research, namely: 

which of the two independent variables, namely teamwork and personality, is more dominant in relation to 

teacher performance, obtained information based on quantitative data through partial correlation tests which are 

strengthened by data. Qualitatively, the teacher's personality has a more dominant relationship with teacher 

performance compared to teamwork, although both significantly determine the relationship with teacher 

performance. 

Teacher performance is a reflection of the success of excellent service from schools to the community. 

Good teacher performance indications are the level of satisfaction of students and parents in getting services 

both in the form of direct teaching and services outside of teaching. The form of excellent service from schools 

requires team alignment from schools to synergize with each other in improving services to students and the 
community. Good teamwork will increase the synergy between teachers to share and complement each other in 

providing services. Schools with good teamwork supported by healthy, open individuals with high dedication 

will have a tremendous impact on the level of community satisfaction as a form of real indicator of teacher 

performance. 

 Mutual Relationship Principal Visionary Leadership, Teamwork and Teacher Personality with Teacher 

Performance. 

Based on the results of hypothesis testing with variable regression test of principal visionary leadership, 
teamwork and teacher personality with teacher performance, the value of Fcount = 2013,096 is greater than 

Ftable = 2.65. The results of this significance test indicate that there is a positive relationship between the 

principal's visionary leadership, teamwork and the teacher's personality with teacher performance is defined as 

the ability of the principal in looking forward to be poured in a structured school work program, good teamwork 

supported by a healthy teacher personality will improve teacher performance to be good.The results showed that 

there was a significant positive relationship between the principal's visionary leadership, teamwork, and teacher 

personality with teacher performance. Based on the results of the hypothesis test, the correlation coefficient of 

the relationship between the principal's visionary leadership, teamwork, and teacher personality with teacher 

performance (ry123) is 0.983, with a probability value (sig) 0.000 <0.05, then Ho is rejected, meaning that there 

is a significant positive relationship with visionary leadership. principal, teamwork, and teacher personality with 

teacher performance. Thus, this study confirms that there is a significant relationship between the principal's 
visionary leadership, teamwork, and teacher personality with teacher performance. 

Based on the description above, the principal's visionary leadership, teamwork and personality are the 
determining factors for the performance of SMA Negeri teachers in South Tangerang.  

T the correlation between teacher performance and the visionary leadership of the principal is equal to 

0.894 which is categorized as strong, but if it is seen the partial correlation value of 0.021 is very weak (not 
significant). This figure (partial correlation) is the number of correlation coefficients after the influence of the 

teamwork and teacher personality variables is removed from the relationship with teacher performance. This 

figure shows the actual number of correlation coefficients in the relationship between the dependent variable of 

teacher performance and the independent variables of visionary leadership, teamwork and teacher personality. 
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Furthermore, if the part correlation between the teacher performance variable and the visionary 

leadership of the high school principal is 0.04 after the influence of the teamwork and teacher personality 
variables is removed. So based on table 4.39 it shows that of the three independent variables only two 

independent variables have a significant effect, namely the teamwork and teacher personality variables, this is 

also in accordance with the results of the partial correlation test of the principal's visionary leadership with 

teacher performance which shows a sig value of 0.761 > 0. ,05 (not significant). Then consistently with 

regression analysis shows that sequentially from the largest is the teacher's personality variable, then the 

teamwork variable, this can be seen from the number of partial correlation and part correlation 

Based on the above analysis, it can be concluded that although together there is a significant 

relationship between the principal's visionary leadership, teamwork and teacher personality with teacher 

performance, partially only the teamwork and teacher personality variables are significant determinants of 

teacher performance. The results of this study can explain that good teacher performance begins with the ability 

of a school principal to see the future that the school will aim for. Principals who have a good vision will dare to 

take risks and be responsible for continuously running programs that have been made with the school team. 

Partially more influential on teacher performance is teamwork and teacher personality, this shows that teamwork 

is a picture of the synergy between all components in the school which is a form of cooperation from all human 

resources in the school in carrying out school programs with the direction and coordination of the principal. . 
Good teamwork must be created by a principal who has a vision and is supported by teachers with healthy 

personalities. The three independent variables, namely the visionary leadership of the principal, teamwork and 

the personality of the teacher are a mutually supportive combination to improve teacher performance. 

IV. CONCLUSIONS 

There is a positive relationship between visionary leadership and teacher performance, so that 

strengthening visionary leadership can improve teacher performance. There is a positive relationship between 

teamwork and teacher performance, so that strengthening teamwork can improve teacher performance. There is 

a positive relationship between personality and teacher performance, so personality strengthening can improve 

teacher performance. There is a positive relationship between visionary leadership and teamwork together with 

teacher performance, so that strengthening visionary leadership and teamwork together can improve teacher 

performance. There is a positive relationship between visionary leadership and personality together with teacher 
performance, so that strengthening visionary leadership and personality together can improve teacher 

performance There is a positive relationship between teamwork and personality together with teacher 

performance, so that teamwork and personality are strengthened together can improve teacher performance 

There is a positive relationship between visionary leadership, teamwork and personality together with teacher 

performance, so that strengthening visionary leadership, teamwork and personality together can improve teacher 

performance. Improving Teacher Performance through Principal Visionary Leadership If teacher performance is 

to be improved, it is necessary to strengthen the principal's visionary leadership. Improving Teacher 

Performance through Teamwork If teacher performance is to be improved, it is necessary to strengthen 

teamwork. Teacher Performance Improvement through Personality. If the teacher's performance is to be 

improved, it is necessary to strengthen the personality. Improvement of the Teacher's Performance through the 

Principal's Visionary Leadership and Teamwork. Improving Teacher Performance through Principal Visionary 

Leadership and Personality If teacher performance is to be improved, it is necessary to jointly strengthen the 
principal's visionary leadership and personality. Teacher performance improvement through Teamwork and 

Personality. If the teacher's performance is to be improved, it is necessary to strengthen teamwork and 

personality together. Effectiveness of Nurse Performance through Principal's Visionary Leadership, Teamwork 

and Personality If nurses' performance is to be improved, it is necessary to jointly strengthen the principal's 

visionary leadership, teamwork and personality. The results of this study indicate that there is a positive 

relationship together with the principal's visionary leadership, teamwork and teacher personality with teacher 

performance. These results provide input that the performance of the SMA Negeri Tangerang Selatan city 

teachers can be improved by increasing the three determinants, namely the principal's visionary leadership, 

teamwork and teacher personality. The teacher's personality is the variable determining the level of teacher 

performance with the greatest significance being the first target that must be considered. The high teacher 

personality of the teacher will result in the level of teacher performance. For this reason, the school or education 
office needs to take training steps to change the teacher's personality so that it is more optimal. Good teamwork 

will result in good teacher performance, for that it is necessary to take steps to make outbound training policies 
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so that teacher teamwork is more solid, so that the level of work suitability for work is optimal. The ability to 

work together in an effective team will improve overall performance. The principal's visionary leadership, 
although partially does not have a significant relationship with the level of teacher performance, but together 

with other variables has a relationship with the level of teacher performance. For this reason, it is necessary for 

school principals to improve their visionary abilities so that teacher performance can increase by means of 

school management conducting training to principals to improve their visionary abilities. 
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