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Abstract. This study aims to explore job satisfaction enhances the leadership style of the principal.  This 

study uses a survey which obtained 60 samples from an affordable population of 146 senior high school 

headmaster by taking them through simple random sampling. The result shows that teacher’s job 

satisfactions strengthened the higher score of the leadership style of the principal. Finally, a teacher’s job 

satisfaction for teaching practices were examined at one point in time. The quality of leadership style of 

the principal will increase. 
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I. INTRODUCTION 

The quality of the school is various levels of 

start primary school to high school and vocational 

school facing variety various obstacles, obstacles and 

problems especially in the field of good educational 

duties as well as administrative ones getting the 

spotlight is about education management, education 

quality, the quality of teachers and the quality of 

principals. Improved management education and 

teacher quality improvement depends heavily on the 

quality of a head school in charge of managers. 

The above facts are an indication of the 

importance of the principal as a manager. The 

inability of the school principal to manage can lead 

to low student input, low quality of teaching and 

learning process, low teacher qualification, low work 

motivation, work climate, principal leadership style 

is not appropriate to influence subordinates, 

organizations that are applied by the citizens of the 

school and others. If this is not addressed, it can 

create distortions that will hamper the process of 

educational development and the difficulty of 

competing in national and international forums. 

The goal of this study is to analyze the 

influence of principal leadership behavior and 

teacher's job satisfaction on school quality. Ngalim 

Purwanto (2008: 45) said that to create an ideal 

atmosphere in the management of education in 

schools to be achieved in accordance with the vision, 

mission of the school, needed an adequate school  

 

leaders who can adjust to their own school 

environment by knowing various styles of leadership, 

expected education leaders, especially principals, can 

choose and apply which leadership. behaviors are 

viewed more effectively based on the characteristics, 

group behavior and the conditions and situation of 

the institutions they lead. 

II. METHODOLOGY 

This study was conducted with the aim to 

obtain data, information and facts that are valid and 

reliable about the influence of leadership style on 

high school head job satisfaction. 

This research uses survey method with causal 

approach. In the causal approach is used technical 

analysis of path analysis data (path analysis). This 

study will examine or analyze the interrelationship 

between research variables, and measure the 

influence of one variable on other variables. The 

variables studied are two types, namely: (1) 

Leadership Style (X) and (2) Job Satisfaction (Y). 

The target population in this study is all senior 

high school principals in East Jakarta. The affordable 

population in this study were 146 heads of public and 

private high schools in East Jakarta. The sampling 

technique used is Simple Random Sampling is a 

simple random sampling. Using this technique 

obtained 60 samples from an affordable population 

of 146. 
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Data collection techniques were conducted 

using questionnaires given and answered by the 

headmaster of SMA. Special principal performance 

questionnaires were assessed by East Jakarta 

DikudinDikmen, Kasi SMA, and SMA Supervisory 

Coordinator. Assessment is done by rating scale, to 

assess the principal. 

 

III. RESULTS AND DISCUSSION 

 

The Influence of Leadership Style (X) on Job 

Satisfaction (Y). 

 

Description of the data shows that the 

normality test of  Leadership Style (X)  is above 0.05 

then the data distribution is stated to meet the 

assumption of normality. Then 0.957> 0.05 denotes 

the normal distribution. Meanwhile, Job Satisfaction 

(Y)shows a value above 0.05 then the data 

distribution is stated to meet the assumption of 

normality. Then 0.889> 0.05 denotes the normal 

distribution. 

The value of R which is the symbol of the 

correlation coefficient value. In the above example 

the correlation value is 0.767. This value can be 

interpreted that the relationship between the two 

research variables is in strong category. Through this 

table also obtained the value of R Square or 

coefficient of determination (KD = R square x 100%) 

which shows how good the regression model formed 

by the interaction of independent variables and 

dependent variables. The value of KD obtained is 

58.8% which can be interpreted that the independent 

variable X has a contribution influence of 58.8% to 

variable Y and 41.2% other influenced by other 

factors outside the variable X. 

 
ANOVAa 
Model Sum of 

Squares 

df Mean 

Squar

e 

F Sig. 

 

Regression 3615.600 1 
3615.

600 

82.7

32 

.00

0b 

Residual 2534.734 58 
43.70

2 

  

Total 6150.333 59    

a. Dependent Variable: Leadership Style (X)  

b. Predictors: (Constant) : Job Satisfaction (Y) 

 

The  table of Anova is used to determine the 

level of significance or linearity of the regression. 

The criterion can be determined based on the F test 

or the Significance value test (Sig.). The most 

convenient way with the Sig test, provided that, if the 

Sig Value. <0.05, then the regression model is linear, 

and vice versa. Based on the third table, we get the 

Sig value. = 0,000 which means <significant criterion 

(0.05), thus the regression equation model based on 

research data is significant meaning, linear regression 

model meets the linearity criteria. 

The model of regression equation obtained with the 

coefficient of constant and coefficient of variable in 

Unstandardized Coefficients column B. Based on this 

table obtained model of regression equation: Y = 

31,770 + 0,739 X1. 

The value of Pearson's r of 0.767 with Sig. (2-tailed) 

of 0.000 <0.05 so it was decided that job satisfaction 

and leadership style were significantly and 

significantly related. 

 

Direct and Indirect Influence 

The style of leadership directly affects job 

satisfaction. The great coefficient between leadership 

style to job satisfaction is r = 0.767. Great influence 

of leadership style on job satisfaction is 58.8%. 

These results indicate that the influence of leadership 

style can provide individual job satisfaction. These 

findings support the performances of Colquit, 

LePine, and Wesson (2009: 37) that a good 

leadership style will be able to provide job 

satisfaction for a person. With the style of leadership 

creates an atmosphere of intimate relationships so 

that subordinates and superiors occur a good 

understanding, good cooperation, so that the work or 

task of the organization can run smoothly without 

significant obstacles, so that organizational goals are 

achieved according to predetermined plans and 

ultimately provide job satisfaction because goals are 

well achieved. 

These results indicate that the influence of 

leadership style can improve individual job 

satisfaction. With a leadership style to create an 

atmosphere of intimate relationships between 

subordinates and superiors can do a good 

cooperation, thus raising awareness to do the job or 

task as well as possible to achieve the expected 

goals. If the work can be done well, this shows the 

better job satisfaction. 

IV. CONCLUSION  

Based on the analysis of the research results can be 

submitted as follows: 

Leadership style directly affects teacher’s job 

satisfaction of 58.8%. So Style of Leadership proved 

direct influence on Job Satisfaction. In other words, 

the more optimal the Leadership Style of the 

principal and  the higher  Job Satisfaction of teachers 

 

Implications for Leadership Style 

Need to optimize the function of leadership, 

including the leadership style of the principal to build 

comfortable coordination with colleagues or 

subordinates to be effective and in sync with the 

desires of subordinates in achieving organizational 

goals. This is understandable considering the head of 

the school's authorization holders in policymakers, 



Journal of Education, Teaching and Learning 

Volume 3 Number 1 March  2018. Page 152-154 

p-ISSN: 2477-5924 e-ISSN: 2477-8478   

 

154 

 

which is important to build subordinate motivation, 

so as to increase job satisfaction as an 

encouragement in increasing work commitment to 

achieve better school performance. 

 

 

Implications for Job Satisfaction 

Need to cultivate awareness within each 

subordinate (teachers and school administrators) that 

job satisfaction can motivate employee performance. 

Job satisfaction can encourage every personnel to 

always try to find strategies to improve performance, 

such as being active in contributing to the school. 

This can be instilled at regular meetings. 

It is necessary to create the conditions of the 

principal's office, teachers, administrators and 

classrooms physically and psychologically 

comfortable. Convenience of work is a physiological 

need (physiological Needs-Maslow) that can 

contribute to job satisfaction. The required facilities 

and infrastructure at least meet the standard of 

facilities and infrastructure as stipulated by the 

National Education Standards Agency (BSNP). 

Need to cultivate the attitude of care and 

support of colleagues both personal and work group. 

Thus the working system in totality that fosters 

happy working situation can support the achievement 

of optimal work productivity and give employee job 

satisfaction. It is necessary to update a system of 

rewards and performance-based sanctions that are 

fairly enforceable in each school. Because it is an 

element: appreciate the work of others, provide the 

appropriate rewards as well as a driver of employee 

job satisfaction. 
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